J. Space Technol. Appl. 2(4), 231-244 (2022)
https://doi.org/10.52912/jsta.2022.2.4.231

x4t 88
Journal of Space Technology and Applications
pISSN 2765-7469  elSSN 2799-3213

2 R=E

L)

Check for
updates

Received: October 21, 2022
Revised: November 4, 2022
Accepted: November 9, 2022

TCorresponding author :
Shinmyeong Kim
Tel : +82-42-350-8984
E-mail : kshinm@kaist.ac.kr

Copyright © 2022 The Korean Space Science
Society. This is an Open Access article
distributed under the terms of the Creative
Commons Attribution Non-Commercial License
(http://creativecommons.org/licenses/by-nc/4.0)
which permits unrestricted non-commercial use,
distribution, and reproduction in any medium,
provided the original work is properly cited.

ORCID

Shinmyeong Kim
https://orcid.org/0000-0003-3264-8437
Chol Lee
https://orcid.org/0000-0001-6565-8397

T AU HMo et A0
Zagt, of &

A Review on the Space Human Resource Policy

Shinmyeong Kim", Chol Lee

Satellite Technology Research Center, KAIST, Daejeon 34055, Korea

29

5
2
>
rr
:'o

A
ro
1
10

02 X[2EQI RF01HUES Llolikd= HMAXR! H20| Q71 0l ffh &
o

489} 239

T
re
-+
ro
i

o

=
7|¥ 01N, S5, AlS|A AHHE 118510 8 2 &
Abstract

A systematic strategy is required to train future—oriented space manpower. To this end, in this study,
the discrepancy between demand and supply of space manpower was confirmed in terms of major,
education, and job. It is necessary to systematize the level and range of capabilities required for space
potential manpower and space technology/research manpower, and the space manpower training
policy considering this is proposed as follows. First, it is necessary to strengthen the infrastructure for
training space personnel. Second, a policy to train space potential manpower is needed. Third, policies
are needed to nurture space technology and research personnel. These results can be modified and
supplemented by considering the human, material and social resources of the government and

businesses.

o] : AL, 5T, AP
Keywords : human resource development, space education, space human resource
policy
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Fig. 1. Manpower status by major [4].
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Table 1. Space related Majors [4]
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Table 1. (Continued)
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Table 2. Space technology manpower cultivation project of the ministry of science and ICT [8]
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Table 3. Proposed policies
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Table 4. Training space technology and research personnel
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Fig. 7. Concept map of military vocational high school [12].
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